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In a rapidly changing business world women are more valuable 
than ever before

Having women and men in business teams

Increased innovation and creativity2,3

Increased ability to attract and retain the best talent1

More motivated and effective 
employees8

Higher social intelligence4

More stability during financial crises6

Better customer service and public image5

Higher revenues5,7
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More men named John and David run big companies than ALL 
women 

David All women Robert John

5.3 4.5

3.9

James 

3.9
4.1
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You have two equal candidates. Which one should receive the 
promotion and which one should you let go?

Performance evaluations 

Analytical Compassionate Arrogant Inept
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Managers use more positive words to describe men in 
performance reviews and more negative ones for women

Analytical

Competent

Athletic

Dependable Arrogant

Confident

Versatile

Articulate

Level-headed

Irresponsible

Logical

Practical

Compassionate

Inept

Enthusiastic Selfish

Energetic Frivolous

Passive

Organized Scattered

Opportunistic

Gossip

Excitable

Vain

Panicky

Temperamental

Indecisive

Source: An analysis of 81,000 performance evaluations, 2018

Positive Negative Positive Negative

Words used to describe men Words used to describe women

In descending 
order of relative 

frequency
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The power of our words and the impact of micro injuries 



Unique Identifier

7A.T. Kearney xx/ID

People who have the pressure of ñaccomplishing firstsò

The ñduck syndromeò
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Does cooperativeness in the workplace matter?

Does it have an influence if you are called Cathy or Kevin?



Unique Identifier

10A.T. Kearney xx/ID

Ambitious working mothers 

Mothers who got an interview

13,9%

21,7%

2 month parental leave

12 month parental leave
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Create a business sisterhood
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How to ñRAISEò women in careers beyond biases 

R each out
ñI will not be liked if I talk about my success and talents.ò
Sing each otherôs praises, negotiate for one another.

RAISE
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The ongoing lack of compelling role models

Women are too focused on the cost of success
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Can looking at these powerful women have an effect?


